BANVIT BANDIRMA VITAMINLI YEM SANAYi A.S.
KURUMSAL YONETiIM KOMITESi GOREV VE GALISMA ESASLARI

AMAG

Bu diizenlemenin amaci; Banvit Bandirma Vitaminli Yem Sanayi A.S. (“Banvit” veya “Sirket”) Kurumsal
Yonetim Komitesi’'nin (“Komite”), gorev ve galisma esaslarini belirlemektir. Komite’nin gorevi; Sirket'te
kurumsal yénetim ilkelerinin uygulanip uygulanmadigini, uygulanmiyorise gerekgesini ve bu prensiplere
tam olarak uymama dolayisi ile meydana gelen cikar gatismalarini tespit etmek ve bu konuda
iyilestirme calismalarinda bulunmak ve Yénetim Kurulu'na dneriler sunmak ve Yatirnmer lligkileri
Birimi'nin ¢alismalarini gbzetmektir.

DAYANAK

Bu dokiman Sermaye Piyasasi Mevzuati ve Sermaye Piyasasi Kurulu'nun Kurumsal Yonetim
ilkeleri’'nde yer alan diizenleme, hilkiim ve prensipler ¢ergevesinde olusturulmustur.

KOMITENIN YAPISI

Komite Yénetim Kurulu tarafindan olusturulur ve yetkilendirilir.

Uyeden olugsmasi halinde Uyelerin gogunlugu, icrada gérevli olmayan yénetim kurulu Uyelerinden
olusur. Komite’'de, Sirket genel miidiri gorev alamaz.

Komite’nin galisma slresi Yonetim Kurulu'nun ¢alisma suresi ile paralel olur. Komite Bagkani,
Sirket genel kurulunca bagimsiz yénetim kurulu Gyelerinin secildigi tarihi takiben bagimsiz tyeler
arasindan segilir.

Komite, faaliyetleriyle ilgili olarak ihtiya¢ duydugu konularda bagimsiz uzman goérislerinden
yararlanabilir. Bu durumda, Komite'nin ihtiya¢ duydugu danismanlik hizmetlerinin maliyeti Sirket
tarafindan karsilanir.

Komite'nin gorevlerini yerine getirmesi icin gereken her turli kaynak ve destek yonetim kurulu
tarafindan saglanir. Komite, gerekli gérdiigu yéneticiyi toplantilarina davet edebilir ve goruslerini
alabilir.

Komite kendi yetki ve sorumlulugu dahilinde hareket eder ve Yoénetim Kurulu'na tavsiyelerde
bulunur ancak Komite’nin gérev ve sorumlulugu, Yénetim Kurulu’nun Turk Ticaret Kanunu’ndan
dogan sorumlulugunu ortadan kaldirmaz.

KOMITE TOPLANTILARI VE RAPORLAMA

Komite toplantilari en az ¢ (3) ayda bir olmak Uzere yilda en az doért (4) kere gergeklestirilir.
Komite toplantilarinda alinan kararlar yazili hale getirilir, Komite tyeleri tarafindan imzalanir ve
dizenli bir sekilde argivlenir.

Komite, kendi yetki ve sorumluluk alaniyla ilgili olarak ulastigi tespit ve dnerilerini rapor haline
getirerek Yoénetim Kurulu’na sunar.



b.

SORUMLULUKLAR

Kurumsal Yonetim ilkelerine Uyum

Komite, kurumsal yénetim ilkelerinin Sirket calisanlari tarafindan anlasiimasi, benimsenmesi ve
uygulanmasi konularinda yapilmasi gereken Sirket ici diizenleme ve degisiklikler konusunda
calismalar yaparak, ¢alisma sonuglarini Yénetim Kurulu’na sunar.

Kurumsal Yénetim ilkeleri’nin uygulanip uygulanmadigini, uygulanmiyor ise gerekcesini ve bu
prensiplere tam olarak uymama dolayisiyla meydana gelen gikar gatismalarini tespit eder ve
yonetim kuruluna uygulamalari iyilestirici énerilerde bulunur.

Yo6netim Kurulu, kurumsal yonetim ilkelerine iliskin mevzuat geregi olusturulmasi gereken Aday
Gosterme Komitesi ve Ucret Komitesi'nden birinin veya hepsinin olusturulmayarak, bu
komitelere ait gérevlerin Kurumsal Yoénetim Komitesi tarafindan yerine getiriimesine karar
verebilir. Bu durumda, bu komitelerin mevzuat ve Yonetim Kurulu karari ile belirlenmis olan
gorevleri Komite tarafindan yerine getirilir.

Yatinmeci lligkileri

Komite, Yatirnimci iligkileri Birimi'nin calismalarini gozetir. "Yatinimci iligkileri Birimi", ortaklar ve
yatinmcilar arasindaki tim iligkileri izlemek ve bunlarin bilgi edinme haklari gereklerinin eksiksiz yerine
getiriimesini saglamak amaciyla kurulmustur. Birim yeteri kadar uzman personelden olusur.

Yatirimet iligkileri Birimi’nin baglica gérevleri asagida siralanmistir;

Pay sahiplerine iliskin kayitlarin saglikli, givenli ve giincel olarak tutulmasini saglamak,

Sirket ile ilgili kamuya agiklanmamis, gizli ve ticari sir niteligindeki bilgiler hari¢ olmak Uizere, pay
sahiplerinin Sirket ile ilgili yazil bilgi taleplerini yanitlamak;

Mevzuat, esas s6zlesme, kurumsal ydnetim ilkeleri ve bilgilendirme politikasi ¢ercevesinde yurt
icinde ve yurt disinda periyodik yatirimci bilgilendirme toplantilari dizenlemek veya diizenlenen
toplantilara istirak etmek,

Genel kurul toplantilarinin yurarlikteki mevzuata, esas sozlesmeye ve diger sirket igi
dlzenlemelere usuline uygun sekilde yapilmasini saglamak,

Genel kurul toplantilarinda pay sahiplerinin yararlanabilecegi dokiimanlari hazirlamak,

Genel kurul oylama sonuglarinin ve toplanti tutanaklarinin usuliine uygun tutulmasi amaciyla
gerekli calismalari yapmak,

Kamuyu aydinlatma ile ilgili her turli hususun, mevzuat ve sirketin bilgilendirme politikasina
uygun sekilde gerceklesmesini gbzetmek ve izlemek.

Siirdiiriilebilirlik Raporlamasi

Komite, Kamu Gozetimi, Muhasebe ve Denetim Standartlari Kurumu’'nun Turkiye Surduruilebilirlik
Raporlama Standartlari uyarinca Sirket tarafindan hazirlanacak raporlama yukumluluklerinin yerine
getirilmesi igin Yonetim Kurulu tarafindan kendisine verilen gorevleri yerine getirir.

VL.

YURURLUK

Komite’nin gérev ve calisma esaslarina iliskin bu dizenleme ve buradaki degisiklikler Yénetim
Kurulu karart ile yararlige girer.



BANVIT BANDIRMA VITAMINLI YEM SANAYi A.S.
DUTIES AND WORKING PRINCIPLES OF THE CORPORATE GOVERNANCE COMMITTEE

. PURPOSE

The purpose of these principles is to define the duties and operating principles of the Corporate
Governance Committee (“the Committee”) of Banvit Bandirma Vitaminli Yem Sanayi A.S. (“Banvit” or
the “Company”). The Committee is responsible for determining whether corporate governance
principles are being implemented within the Company, identifying the reasons for any non-compliance,
and detecting any conflicts of interest arising from partial compliance. The Committee also works on
improvements in these areas, submits recommendations to the Board of Directors, and oversees the
activities of the Investor Relations Department.

Il. LEGAL BASIS

This document has been prepared in accordance with the Capital Markets Legislation and the
regulations, provisions, and principles set forth in the Corporate Governance Principles of the Capital
Markets Board.

lll. STRUCTURE OF THE COMMITTEE

a. The Committee is established and authorized by the Board of Directors.

b. The Committee consists of at least two members. If the Committee is composed of two
members, both must be non-executive board members; if it consists of more than two members,
the majority must be non-executive board members. The Company’s General Manager cannot
serve on the Committee.

c. The Committee’s term of office runs parallel to that of the Board of Directors. The Committee
Chair is selected from among the independent board members following their election at the
General Assembly.

d. The Committee may seek independent expert opinions on matters related to its activities. The
cost of any consultancy services required by the Committee is borne by the Company.

e. The Board of Directors provides all necessary resources and support for the Committee to fulfill
its duties. The Committee may invite any manager it deems necessary to its meetings and obtain
their opinions.

f. The Committee acts within its own authority and responsibility and makes recommendations to
the Board of Directors. However, the Committee’s duties and responsibilities do not relieve the
Board of Directors of its statutory obligations under the Turkish Commercial Code.

IV. COMMITTEE MEETINGS AND REPORTING
a. The Committee convenes at least four (4) times a year, with meetings held at least once every
three (3) months. Decisions taken at Committee meetings are documented in writing, signed by
Committee members, and systematically archived.
b. The Committee submits its findings and recommendations within its area of authority and
responsibility to the Board of Directors in the form of written reports.

V. RESPONSIBILITIES
a. Compliance with Corporate Governance Principles
e The Committee works on internal regulations and amendments necessary for the
understanding, adoption, and implementation of corporate governance principles by Company
employees and submits the results to the Board of Directors.

o The Committee determines whether corporate governance principles are being implemented,
identifies the reasons for any non-compliance, and detects any conflicts of interest arising from
partial compliance, making recommendations to the Board of Directors for improvement.



e The Board of Directors may decide not to establish the Nomination Committee and
Remuneration Committee required by legislation, in which case the duties of these committees
are fulfilled by the Corporate Governance Committee. In such cases, the Committee assumes
the duties defined by legislation and Board resolutions for these committees.

b. Investor Relations

The Committee oversees the activities of the Investor Relations Department. The “Investor Relations
Department” is established to monitor all relations between the Company and its shareholders and
investors and to ensure that their rights to information are fully respected. The Department is staffed
with sufficient qualified personnel.

The main duties of the Investor Relations Department include:

e Ensuring that shareholder records are maintained accurately, securely, and up to date

¢ Responding to written information requests from shareholders, except for confidential and trade
secret information not disclosed to the public

e Organizing or participating in periodic investor information meetings domestically and
internationally in accordance with legislation, the articles of association, corporate governance
principles, and the Company’s disclosure policy

¢ Ensuring that general assembly meetings are held in compliance with applicable legislation, the
articles of association, and other internal regulations

e Preparing documents for the benefit of shareholders at general assembly meetings

o Ensuring that the results of general assembly votes and meeting minutes are properly recorded

o Overseeing and monitoring all matters related to public disclosure in accordance with legislation
and the Company’s disclosure policy

c. Sustainability Reporting

The Committee fulfills the duties assigned by the Board of Directors to ensure the Company’s
compliance with reporting obligations under the Tirkiye Sustainability Reporting Standards issued by
the Public Oversight, Accounting and Auditing Standards Authority.

VI. ENTRY INTO FORCE
These principles and any amendments thereto enter into force upon approval by the Board of Directors.



